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Senior Survey: 
The Graduation Game 
by Dave Hubbell 
If you happened to go to the 
Senior Placement Meeting a 
couple of weeks ago, then you 
witnessed the largest class 
turnout since the Class of '73 
got together Freshman year to 
denounce the wearing of 
beanies during hazing. 
However, that day of carrying 
Tech Bibles, forming human 
trains on the football field, and 
tying bow ties back-to-back is 
long gone now, and will soon be 
replaced by a day that is 
equally traditional, and 
humorous to some of us — 
namely Graduation Day. 
Each year, Seniors don their 
caps and gowns on a 
blisteringly hot day in June 
(whoever decided to make the 
robes black must have been a 
sadist) and sit, and sit, and 
then sit some more in 
Harrington Auditorium, 
waiting out their last Lecture- 
Show, which is usually on, you 
guessed it, Technology. . .with 
just a touch of Humanities 
sprinkled in to increase the 
speaker's sex appeal. 
Following the speech, the 
Seniors rush out on the quad 
for their cakes, cookies, and 
handshakes, and shortly after 
that, many run blindly into 
their $12,600 starting salaries 
with Company X. And the sad 
fact is that the agony of the 
ceremony increases with the 
size of the class, and ours is a 
large class. 
This year a number of in- 
terested Seniors have gotten 
together on an informal basis 
to decide what, if anything, can 
be done to make com- 
mencement   and   the   days 
preceding it more meaningful 
to most of us. In the area of 
speakers for graduation and 
Spring Convocation, we are 
trying to get prominent people 
who really have something 
thoughtful to say regarding 
alternative life styles in an 
increasingly  complex   world. 
Another area of concern is 
what to do with the money we 
have. We could sponsor a 
concert, a dance, or some other 
activity. We could hold a 
banquet. Or, what seems more 
relevant to me, we could give 
the money as a Class Gift to a 
charitable organization, such 
as Care or the United Fund. As 
far as leaving a tree or 
something else is concerned, 
the school already has enough 
trees, stairs, sundials, and 
signs which have accumulated 
over the years. 
In order to find out what 
Seniors feel about their 
graduation, there will be a 
survey sheet coming out soon 
which will be sent to the 
fraternities, distributed in 
Stoddard, and offered in front 
of the bookstore for commuters 
and apartment dwellers. In 
addition to the money question, 
there will be an opinion 
question regarding the 
wearing of caps and gowns to 
graduation, and a question 
concerning whether or not to 
clutter the yearbook with a 
person's campus activities 
instead of simply including his 
picture, name, and major. 
It is hoped that you will give 
a little thought to some of these 
issues, and that you will 
respond on the survey sheet 
rather than complain later 
when it is too late. 
Pierce Holds Open Forum 
On Campus Renovations 
by Mike Blazak 
Mr. G. T. Pierce, Adminis- 
trative Assistant to President 
Hazzard and Director of Planning, 
conducted an open forum last 
Thursday to discuss the campus 
renovations and facilities. 
Three years ago, Mr. Pierce was 
named Director of Planning and 
was assigned the task of 
developing the requirements for 
future student living and the 
renovations of present facilities. 
He proceeded to organize a broad 
based committee — faculty, 
students, alumni, trustees, ad- 
ministration, and graduate 
students. This group is working 
with C. W. Moore, the architect 
and planner of these renovations. 
The first phase of this new "Five 
Year Plan" is the construction be- 
tween Daniels and Morgan, and the 
lowering of the hill on Institute 
Road. The new housing that will be 
built around Stoddard will consist 
of five elements, having a com- 
bined   total   of   196   beds,   thus 
lowering the percentage of 
students living off campus from 
33% to 26%. 
Some students enjoy living in the 
present dormitories yet all seem to 
want a choice of residence. 
However, all of the present housing 
ltcks privacy and cooking 
facilities. The Ellsworth and 
Fuller dorms will offer these 
benefits but will also place ad- 
ditional responsibilities upon 
students. 
The Ellsworth and Fuller dorms 
will contain approximately 44,900 
square feet of living space or about 
230 square feet per person. Each of 
the 29 townhouse units will have 
two or three bedrooms upstairs 
with a private staircase and living, 
dining and kitchen areas down- 
stairs. 
There will also be 11 efficiency 
units. The project will cost $2 
million, some supplied by the 
government. Completion is 
scheduled for Dec. 29, 1973 but 
some beds should be available by 
September. 
by Gary Golnik 
Dr. Riad B. Tabbarah. of the 
United Nations, will speak at 
Higgins house this Wednesday, 
November 15th, on the subject 
of population control. Dr. 
Tabbarah is currently con- 
ducting research on population 
theory and policy at the center 
for International Population 
and Urban Research, 
University of California at 
Berkeley. 
Dr. Tabarrah was educated 
in Lebanon and the United 
States, receiving his Ph.D. in 
economics from Vanderbilt 
University (1964). His 
presentation will begin at 8:00 
p.m. 
Dr. Tabbarah 
To Speak 
On Population 
Professionalism Makes The Difference 
by Nora Blum 
"I was told that this college would like to hire a 
woman, but that it would not hire one if there were 
more qualified men." 
That Ms. Joann Manfra is fully qualified to assume 
the position of Assistant Professor of History is 
evident from her background. An American social 
historian, she is currently completing her disser- 
tation at the University of Iowa. She has also had 
teaching experience at both the high school and 
college levels. 
Today there is a small number of qua'ified women 
available for professional positions and a high 
demand for them Ms. Manfra commented, "My 
being a woman probably helped me to get a job 
because of the great emphasis on women today. But 
this school was looking for a social historian, which I 
Ms. Joann Manfra Is an Assistant Professor of 
"'story- (Photo by K.Lang) 
am, and it was also very interested in the fact that 
I've taught before and was a women's dorm coun- 
selor." 
Asked about her interview experience here and how 
she was accepted as a person, historian, and woman, 
Ms. Manfra felt that she had received the same 
treatment in all areas. She also declared that she had 
not been asked any of "those kind of questions." 
These are the not so subtle inquiries which insult a 
woman's professional integrity by implying that she 
will get married and quit within six months. 
Ms. Manfra went on to explain that people today 
are becoming more aware of what women are trying 
to say. "People just don't recognize the problem. 
Trying to arouse people's consciousness was the 
cause of the sensationalism, such as the bra-burning, 
which marked the beginning of the women's 
movement." She added that prejudice, if it exists, is 
difficult to detect as the sophistication of those one is 
dealing with increases. 
During A term. Ms. Manfra taught "Urban Living 
in America." She is presently teaching "Recent 
American History (1876-1955).'' For C, "American 
Reform and Social History" is scheduled and for D 
she will offer "Cultural History" and a seminar 
readings course, "Women in American History." 
When asked why she didn't just integrate women 
into American history. Joann replied, "Oh, but I do! 
It's just that women, and Blacks too, although I don't 
find their situations analogous, have been invisible as 
far as history goes. The greater visibility of woman 
as a social problem,. justifies a study in greater 
depth." 
She also feels that men will, and should, take this 
course. "It's important for the men at this school to 
see women as professionals so that they will be able 
to adjust to them as colleagues in later life." 
Ms. Manfra will also offer 
seminar readings courses in other 
areas from time to time. She feels 
this type of study is a more in- 
teresting way to learn. Some of the 
topics to be offered may be "The 
American Indian," "Elite vs. the 
Masses", and "Pluralism." 
Based on the evaluation forms 
turned in by her 60 A term 
students, Ms. Manfra feels she is 
accepted as a teacher. "How 
others accept you depends a great 
deal on your own 
professionalism." 
Commenting on the students at 
WPI, she declared, "They're 
bright. They have the potential for, 
but do not necessarily display, the 
ability to conceptualize and syn- 
thesize." Supporting the idea that 
the engineers here are still ex- 
tremely fact rather than idea 
conscious, Ms. Manfra stated, 
"They have difficulty with 
reflective thinking. They want to 
be told, 'This is it', rather than 
examining information from 
various sources and drawing a 
conclusion." 
Philosophizing a bit about 
teaching. Joann expressed the 
concept tkat a good teacher is a 
good researcher. "It is important 
that a teacher be doing some kind 
of original research so that he can 
offer  more   to  the   students." 
Mr. Pierce then went on to 
discuss other areas of renovation. 
C. W. Moore felt the students 
would appreciate an area where 
they could get together, so he 
developed the concept of placing a 
new dining room between Daniels 
and Morgan. It would contain the 
Snack Bar. and also hold small 
social events and plays. Next, 
Mr.Pierce talked about the 
renovation of Daniels Hall, 
stressing the need for more 
sociability. The Bookstore would 
be increased by 40%, en- 
compassing the area that is now 
the Snack Bar. Mr. Pierce pointed 
out that this area is an open area. It 
will be made to meet the students' 
requirements; in fact, it will be 
made to what the students want it 
to be. 
One of the highest priorities in 
the "plan" is the construction of 
the Project Center. This Project 
Center will come into existence, 
with minor changes, after 
Buildings and Grounds is moved 
from its present location to an area 
on the outskirts of the campus. As 
you know from the last issue of the 
Tech News, W.P.I. has peti- 
tioned the city council to close 
off West Street. If this petition is 
passed, this area will become a 
pedestrian area with no cart 
allowed. 
One other building to be fixed up 
is Salisbury Laboratories; there is 
some indecision at the present time 
on what to do with this building. 
Under consideration are several 
ideas including one to keep the 
building and modernize it at a cost 
of % 1 million or tear it down and 
build a new one at the cost of 
$2.5 million. 
The Daniels Hall renovations are 
expected to be completed by either 
March or April of 1973. One final 
note, however, on each of the 
drawings that were shown on 
Thursday, the first word of each 
was "proposed." 
ELECTIONS! 
Tkirslif, Mot. 16 
Rtfimitm 
Frukmt* Offlton 
See page 4 for details. 
Although she has not met many 
faculty, especially not outside of 
Salisbury, she has seen that, 
"Some of them are doing good 
work." 
Glancing backward at WPI 
history, one learns that only twice 
before, once in the 1870's and once 
in fairly recent years, have women 
held faculty ranks above in- 
structor. Today, several women 
have visiting faculty status, and 
two. Ms. Hardell (CS) and Ms. 
Lantz (PE) are instructors. Ms. 
Cohen is an Adjunct Assistant 
Professor doing sociological 
research connected with Plan 
implementation. However, at least 
until January when Ms. Hoskins 
arrives as an Affiliate Professor in 
Life Science, Ms. Manfra occupies 
a rather unique position as an 
Assistant Professor of History who 
happens to be a woman. 
m 
Page 2 Tech News Tuesday, November 14, 1972 
EDITORIALS 
Faculty: Speak Out 
Something rather insidious appears to be happening at WPI. 
Faculty are becoming reluctant to speak out when they disagree 
with current college policy. 
This is mv fourth vear at WPI and of working with the Tech 
News. In all the interviews I have done and in just informal talking 
with professors, I have never encountered the reticence about 
expressing opinion which now exists. Other members of the staff 
have also commented on this phenomenon. 
One can understand occasionally making remarks "off the 
record," but the consistent use of "Well, I'll tell you what I think, 
but you've got to Dromise not to quote me," is extremely 
disturbing. What kind of pressure are faculty feeling that 
this kind of self-protection becomes necessary? 
Admittedly, WPI is in a very tenuous situation right now; the 
Plan will either make or break the college for many years to 
come. As with anything new, the Plan involves risk, but if it is not 
open to constructive criticism during its evolution, the whole 
concept becomes open to question. It is doubtful that many at 
WPI disagree with the philosophy of the Plan, but it is evident 
that many do object to certain mechanisms of implementation, 
i.e., 7-week term, E.S. courses, sufficiency requirement, what 
constitutes a qualifying project, etc. Criticizing the latter is far 
removed from disagreeing with the former. In fact, this is much 
more likely to represent enthusiasm and a desire to see a good 
idea translated into action in the best way possible. 
Student dissent has led to the establishment of 
troubleshooting sessions where RA's and fraternity represen- 
tatives meet with Deans Grogan and Van Alstyne. Students are 
beginning to have their criticisms listened to and, in some cases, 
acted upon 
Faculty should be equally free to openly vent their objections 
and suggestions to those who can take action. Those who do not 
have tenure ask yourself this: "If I can't say what I think, is this 
the kind of academic atmosphere in which I want to stay and. 
more importantly, do I even deserve tenure? Those who do have 
tenure should consider how they are living up to the 
qualifications necessary to earn it, if they are not actively in- 
volved in shaping the change WPI is undergoing. 
This weeks Faculty Pen < has it really returned?) is a first 
step towards open, rational discussion of the good and the bad in 
the Plan implementation. Let's hop.? it is truly a beginning. 
N.B. 
No Garbage 
I happened to notice a classified ad in last week's paper ad- 
vocating protest of the dining hall food by leaving your trays on 
the table after you've eaten. Along with writing comments on the 
tables in salt or peas, such an action does no good whatsoever in 
helping the food situation. The only people who see such little 
tricks are the guys who have to wash down the tables (namely a 
bunch of your "fellow students"). Remember: when the money 
gets tight, you may find yourself doing exactly that job: cleaning 
up babies' messes. 
There is a need for protest of some sort, or at least some of the 
people who eat in the cafeteria think so. What is needed is some 
thought and planning, so that such protests come to the attention 
of the management. The people who run the cafeteria are in- 
dependent of the school; and naturally enough, in our capitalistic 
system, interested in making a profit. By simple economic laws, 
any damage that you do, any free meals that you rip off for your 
friends, or any mess you make that has to be cleaned up costs 
money; and that leaves less money to spend in giving you better 
food. The money lost in non-paying customers alone could buy 
you a good steak dinner every week! 
Talking to the people who run the cafeteria may solve a few 
mechanical problems, but the food just isn't going to get better 
until the rip-offs stop. 
G.G. 
7 or 14? 
To the Editor: 
Within any group of people the 
size of WPI's student body, there 
are sure to be a number of in- 
considerate boors. Lately it seems 
that their numbers are growing. 
When I go to a class, I go either to 
listen to the lecture, or to par- 
ticipate in a class discussion. 
At a movie I expect to be able to 
listen to the dialogue. 
I do not go to hear people holding 
private conversations. Might I 
suggest to those who wish to 
socialize, that they do so in the 
Gordon Fuller, manager of 
Residential Operations, 
wishes to clarify a misun- 
derstanding brought about by 
last week's article. 
The fine of $25 currently 
assessed for emptying a fire 
extinguisher in a non- 
emergency situation includes 
the cost of recharging it. The 
additional fee of 125 is 
assessed only if the ex- 
tinguisher  must  be replaced. 
proper places. Also, if you feel you 
must do your homework aloud, 
that you do not do it in the back of 
the Philosophy Lecture. 
Your   comments   will    be   ap- 
preciated. 
S. Kent Lang '75 
FIRE 
The volume of debate over the 
seven-week terms far exceeds 
discussion of any ten other issues. 
The Tech students are upset. Sides 
form in the great issue of the year 
among students, faculty and ad- 
ministration. People are un- 
committed about the presidential 
election. They waver on Vietnam, 
unsure about the WPI Plan as a 
whole. But virtually everyone has 
a position on the Seven Week 
Term. You're either fer or agin, 
you're loving it or getting screwed. 
The administration is trying to 
hold down the panic from the 
Pandora's Box it had opened. 
"Let's give it a chance" faces up 
squarely against "scrap a bad idea 
before it's too late." In the issue 
before the last of the Tech News, 
mine must have been practically 
the only reading material about 
anything other than this burning 
issue. So I've decided to join the 
melee. 
The problem arising here is that 
different courses demand different 
types of schedules. Some courses 
fit well into 7 weeks, others do not. 
The rationale fer forcing a much 
too comprehensive course to fit 
into 7 grueling weeks totally 
escapes me. You don't logically try 
to teach thermodynamics in an 
intersession course, nor do you 
make a study of witchcraft into a 
full-credit, semester-long course. 
The bind is artificial and is applied 
quite unnecessarily. 
Instead of trying to distort a 
course to fit into an arbitrary 
schedule, why not fit the schedule 
to the course? If a course demands 
a full semester to be covered 
adequately then it should be 
scheduled that way. If a course fits 
^Tbc ftecblllews 
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THE 
FACULTY 
by Dr. L.B.Sand 
Particularly during periods of transition, it is 
essential for any organization or society to re- 
examine the general climate and procedural op- 
portunities for discussion of issues and problems that 
inevitably arise. Campuses usually are and should be 
more sensitive to this question, as they are the 
training grounds for learning the process of civil 
discourse on controversial matters. 
There is no difficulty when conforming to majority 
or administrative opinion. In spite of possible 
discomfort the attitudes toward dissenting opinions 
and the opportunities provided for adequate ex- 
pression must be kept favorable. Otherwise, un- 
favorable situations can develop which can lead 
toward the extreme case where communication is 
inhibited by use of the regrettable but effective 
device of equating dissent with disloyalty. 
Recognition of the need for allowing the expression of 
dissenting views is a key mark of a strong society in 
which dissenters recognize their responsibility on a 
given issue to present and discuss the issues in a 
rational manner, not to interfere with the rights of 
others to express their views, and to accept' the 
majc -ity decision with equanimity until changed by 
logical persuasion 
Allowances for time also must be made, as in- 
stantaneous changes or correction of mistakes rarely 
by 
Don 
Lavoie 
well into a shorter time then make 
the schedule comply. 
At this point we hear much 
wailing and gnashing of teeth from 
the vicinity of Boynton Hall. Why 
then we'll have 3 1/2 week courses, 
8 week courses. 25 week courses... 
everybody will be on a different 
schedule. No one will finish up 
their courses at the same time, 
planning and registration will be 
an impossible mess. Utter chaos 
Ah. but we could still have 
standard blocks of time. Seven 
week terms can remain but we can 
vary the degree of concentration to 
suit each course. Many courses 
will extend the full 14 weeks 12 
terms) at 3 class meetings per 
week. Some will get 7 weeks at a 
higher concentration. Some will be 
7 weeks at less intensity. A full 
continuous spectrum is possible 
where every course is given the 
degree of intense study that it 
demands, and the block of time (or 
integral number of terms) that 
best fits 
How could equal credit be given 
to. say. a course which extended 14 
weeks at high intensity and one 
which lasted only one term at a 
casual pace? Well of course equal 
credit wouldn't be given out. After 
all. what is so sacred about 
precisely 1/3 unit of credit for 
every course'' Again we would 
prosper by maintaining a full 
spectrum of credit depending on 
the amount of work required for 
each course. One course may be 
worth u.0718 units, another 0.5713. 
Let g call this credit rating of a 
course Intensity'. I. Now the value 
o( I could be computed from the 
following input from each course's 
instructor (in conjunction with his 
Dept. head). 
11) Estimated number of hours 
of classes desired to complete 
course worth 
(2) Estimated number of hours 
of outside work required 
(3) Suggested number of terms 
if there is a preference. 
The computer would design 
course schedules on this in- 
formation to attach the optimal 
hours per week intensity to each 
course in the school. 
A student under this plan could 
choose six courses in one term if 
Con't. Pg. 8, Col. 1 
PEN 
occur in a democratic system. Dissenters also must 
be cautious not to allow dilution or rejection of 
arguments by exaggeration of emotions or attention- 
seeking devices. On the other hand the dissenters 
must not be ignored deliberately, subjected to 
ridicule, or intimidated by allegations of disloyalty 
(if you don't agree with me you must be against me, 
or if you don't like the way we do things why don't you 
leave). 
Each member of a community has the obligation to 
identify and help correct difficulties that arise in 
communication and discussion. A viable, self- 
confident society is one in which all opinions are 
heard with respect and carefully considered. Cir- 
cumventing or intimidating tactics to stifle dissent 
are not to be tolerated. There is nothing more 
degenerative to a free society than the silencing of 
dissent. 
We periodically must emphasize our commitment 
to the need for responsible dissent. We must guard 
against both extremes of disruptive, irresponsible 
dissension and any regressive trends counter to the 
objective of as wide a participation as possible in the 
decision-making process. It is important that this be 
done in a spirit of goodwill with acceptance of the 
basic premise that unless proven otherwise all are 
working with good intentions for the betterment of the 
community. 
a, 
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Pledging 1972 
AEP 
Stephen Sesti Abraham Rais 
Nelson Rais D. Kevin Beach 
Samuel Schuster John Morrow 
George Whitewell 
ATO 
Charles Nienburg 
John Bucci 
Mark Desmarias 
David Chabot 
Jeffrey Lacko 
Kenneth Howell 
Ronald Matthews 
Raymond Kingman 
Bruce Lamarre 
Walter Braley 
Mark 
Thomas McNeice 
Edward Floyd 
Mark Johnson 
Bruce Wright 
James Hall 
John Smith 
Richard Chamberlain 
Rolando Serino 
Vernon LeBlanc 
Brian Sudley 
Granahan 
POD 
Stephen Borys 
Thomas Buccino 
Paul Gryncewicz 
Glen Walters 
Richard Mazmanian 
Thomas Mandle 
Stephen Cummings 
Robert Winter 
Lance Sunderlin 
Paul 
PSK 
Conrad Orcheski 
David Loveridge 
David Drzyzgula 
John Brady 
Mike White 
Andrew Sayles 
Peter McNutt 
Gary Roth 
William Johnson 
John Forster 
Bradford Edgarton 
Douglas Brown 
Jaime Rodriguez 
Richard Seidnitzer 
Jeffrey Brown 
Wheeler 
Mark Stannage 
Douglas Warren 
Robert D'Orazio 
Thomas Corey 
Joseph Dellaselva 
Francis McConville 
SPE 
John Dewine 
Michael O'Neill 
Richard Dew 
Timothy Scavone 
Charles Nixon 
Paul Grogan 
Gregory Dubin 
Gary Chabot 
Robert Lapierre 
James Petrillo 
Timothy Golden 
Gary Mezynski 
LCA 
Jeremy Jones 
Gregory Doyle 
James Russo 
Mark Barry 
Andre Bissonette 
Raymond Houle 
Lawrence Gasper 
Glenn Barry 
John Heid 
Curt 
Gregory Hostetler 
Scott Wells 
Kevin Osborne 
Richard Predella 
Peter Krupinski 
Perry Griffin 
Brian Baroody 
Alexander Bowers 
Stephen Landry 
Muscanell 
SAE 
Nikito Baker 
Anthony Clawson 
Richard Allen 
James Hohorst 
William Holmes 
Peter Tor do 
Kenneth Korcz 
John Connors 
Philip Nock 
Randall Emerson 
Joseph Dzialo 
DST 
John Kowalonek 
Stewart King 
Greg Walsh 
SP 
Andrew Marcus 
David Souza 
Douglas Adams 
Karre Greene 
Thomas Strand 
James Buss 
Paul Dumont 
Robert Barnes 
Gunther Trentini 
Ronald Taylor 
David Reid 
Michael Pagliuca 
Marc Langlois 
Donald Nardi 
Sidney Formal 
Charles Dickert 
Christopher Moore 
Walter Pearlman 
Kenneth Stannard 
John Diachenko 
Jay Cruickshank 
Joseph D'Alesio 
Richard Leone 
Lloyd Boy den 
Stephen Divoll 
Jacques Bazner 
Gerard Gingras 
Roger Leighton 
Gregory Cipriano 
Donald Lounsbury 
John Kowalchuk 
Charles Lanyon 
On November 11th, a buffet luncheon for 
parents was sponsored by the brothers of 
DST. A wide range of choice delicacies were 
prepared in the house kitchen. Parents en- 
joyed a campus tour especially a survey of 
the computer center. The affair was well 
attended. A special thanks goes out to those 
brothers who helped to make this year's 
Parents' Day a tremendous success. 
TKE 
Stephen Buckley 
Edward Hardie 
Nathan Alderman 
Brian Kuhnle 
Richard Mank 
Donald Weymouth 
Stephen Wickersham 
Karl Johanson 
Stephen Anstey 
TC 
Charles Kuehul 
Stephen Goodwin 
William Belisle 
Jeffrey Katz 
David Actieri 
Stanley Siver 
Granville White 
Bruce Chamberlain 
Jonathan Bradley 
Robert Hayes 
Jeffrey Paddock 
Michael Menesale 
John Scott 
Richard Issacs 
Neal Wright 
Alan Chandler 
Robert Grande 
Barry Tan- 
Michael Crawley 
James Baker 
Henry Robinson 
Carey Lazerow 
Marc Mahoney  . 
THE WHO revised by Boris 
WONT GET SCREWED AGAIN 
When we come in off the street 
With loads of textbooks at our feet 
and the punting that we worship will be gone 
and the plan that spurred us on 
said for seven weeks we're on our own 
The slide rule and the curve saved us all 
We hit the books for the new constitution 
Punt out sports for the new revolution 
Starting clean 
Change all around 
Pick up my text and crank 
hoping to raise my rank 
Outside activities draw a blank 
We don't get screwed again 
A change it had to come 
without it we'd go wrong 
We were liberated from the boredom of life 
And the tute looks just the same 
although history has changed 
The pace is much quicker than before 
We hit the books for the new constitution 
Punt out sports for the new revolution 
Starting clean 
Change all around 
Pick up my texts and crank 
hoping to raise my rank 
Outside activities draw a blank 
We don't get screwed again 
I move myself and my interests aside 
Even though it's unpleasant I find 
Art Show 
The political tumult of the post- 
war era has affected no area more 
strongly than that of the continent 
of Africa. Engaged in a struggle 
for liberty and self-government, 
and torn between contending 
ideological claims of the great 
powers, the Africans are at- 
tempting to reconcile their own 
history and trad lions with the 
complex political, social, and 
technological demands of the 
outside world. The interplay of 
native and imposed traditions is 
revealed in an exhibition, CON- 
TEMPORARY AFRICAN 
PRINTMAKERS, that will be on 
display at the George C. Gordon 
Library from November 11 to 
December 10. 1972. The work of 18 
young artists from Nigeria, the 
Sudan, Uganda, South Africa and 
Ethiopia illustrates various 
aspects of the changing Africa in 
styles ranging from primitive 
and/or realistic to impressionistic 
and abstract. The 40 linocuts, 
woodcuts, silk screen prints, 
lithographs and etchings have been 
lent by the Library of Congress 
and are touring the country under 
the auspices of the Smithsonian 
Institution Traveling Exhibition 
Service. 
The South African artists James 
Mitchell, Amos Langdowne, and 
Peter Clarke, deal with con- 
temporary themes in a vigorous 
and realistic manner, each using a 
marked economy of line. James 
Mitchell's description of the linocut 
•'Excitement" typifies their 
similar approach to subject 
matter: "Here I was thinking 
about the 200 frantic ways my 
people behave. It is a quite com- 
mon sight around my vicinity. The 
kind of excitement that could 
develop from watching a local 
football match, a street fight, or 
even the boos towards our police as 
one of their bosom are being led 
into a police van." Peter Clarke 
supports himself largely by 
illustrating books, including the 
Alan Paton novel Too Late the 
Phalarope. 
The most sophisticated of the 
artists in the exhibition is 
Mohammed Ahmed Khalil of the 
Write all my papers and smile at the sky 
For I'm sure only God knows the meaning of pi 
Although nothing at the Tute 
looks any different to me 
and the fourteen weeks to pace 
is now a seven week race 
and one often ends up studying overnight 
We hit the books for the new constitution 
Punt out sports for the new revolution 
Starting clean 
Change all around 
Pick up my text and crank 
hoping to raise my rank 
Outside activities draw a blank 
We don't get screwed again. 
Sudan, whose extensive training at 
home and in Italy is displayed in a 
series of evocative etchings 
reflecting scenes in London, the 
United States, and the Sudan. The 
work of Amir Nour, Ibrahim 
Salahi, and Taj Ahmed is abstract; 
Ahmed incorporates nationalistic 
themes in his compositions. 
All of the Nigerian artists 
received their first art training in 
Nigeria, and five went on to 
graduate work in the United 
States. Jacob Afolabi and Rufus 
Ogundele were professional actors 
before entering the experimental 
art school at the MBARI CLUB, 
Oshogbo. Both present folk themes 
in a primitive style, as does Bruce 
Onograkpeya. Godfrey Okiki, 
Soloman Wangboje, and Osaloka 
Osadebe depict contemporary 
Nigerian tribal life, while GO. 
Talabi is concerned with abstract 
compositions. Jimo Akoko is 
represented by two abstract 
images — one of a native mask, the 
other of Pontius Pilate. 
The talents of these artists are 
extensively used by their govern- 
ments. Amos Langdowne teaches 
art at the Athlone Training School 
in South Africa. Taj Ahmed and 
Amir Nour participated in the 
work on the Sudan Pavilion at the 
New York World's Fair, and 
Ibrahim Salahi is Acting Head of 
the School of Fine and Applied Art, 
Khartoum Technical Institute. 
Five of the eight Nigerians work 
directly in their government's 
educational program. Mordecai 
Buluma is Education Officer of the 
Uganda Museum, and Mamo 
Tessema heads the Archaeological 
and Historical Museum of Addis 
Ababa, Ethiopia. 
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FRESHMAN CLASS ELECTIONS 
Class Representatives 
Richard Chamberlain 
I'm Rick Chamberlain, and I'd like to represent the 
interests of the freshman class in the Student 
Government. 
Since classes began in September, I've shown an 
active interest in school affairs by attending several 
Student Government meetings, both to inform myself 
of happenings at Tech and to make known my 
opinions as a private student/observer. Now, I'd like 
to represent the views of the freshman class as a 
whole, to bring this consensus before the Student 
Government, and to help formulate new policies as a 
voting member of the government. I'll also ensure 
that the freshmen are kept well informed of all 
pertinent issues. 
I believe I will be an effective class representative; 
I hope you will share my feeling. 
Don Green 
Classes have been in session for the past two 
months, and we've all been rather busy trying to get 
ourselves together. This hasn't allowed much time 
for meeting too many new people. So I shall use this 
chance to introduce myself. 
My name is Don E. Green, I am a resident of North 
Little Rock, Arkansas. Though many of you have 
never heard of it I assure you that it exists. I attended 
North Little Rock High School where I was active in 
many of its various clubs and organizations, in- 
cluding serving as a Cabinet Representative, so I 
have had experience in this particular facet of 
student government. 
Feeling that I can do the job and do it well; I ask for 
your serious consideration, and your vote for the 
office of Freshman Class Representative. Representative Candidates: (RtoL.) Richard Chamberlain. James Hall. Scott Wells. Don Green. Charles Gammal. 
Charles Gammal James Null Scott Wells 
I have been a student representative the past four 
years. I have the experience and the desire needed to 
represent you in a way that will bring respect to our 
class. 
We have a handicap — we are newcomers to WPI. 
We still have to prove ourselves. Voting for me will be 
the first step. 
Voting for freshman representative is the most 
important vote you will make during your college 
career because the freshman representative gives 
the rest of the school its first image of his class — the 
most important image. It is therefore of extreme 
importance that you cast your vote solely on the 
credentials of the candidates. If you vote otherwise 
you will elect an inferior representative and hurt the 
whole class. 
Before you vote, remember: it is your class, it is 
your school, and it is your conscience 
Our class representative has a unique position of 
being the chief spokesman for our class to the faculty 
and administration. Someone who is interested and 
willing to voice the grievances and issues of the class 
ought to be elected. Many people have asked me what 
qualifications I have for this office. The only answer I 
have is that there are different problems and ideals in 
college than there were in high school. College is a 
different society with different types of individuals, 
and the class representative has to be a voice for all 
of them. 
The only promise I can make is that I will not be 
apathetic but will work for our class, as you should. 
You should get out and vote for someone you feel is 
the best for our class. 
MMHRIiHMHMMMVMIIMMMMNMHHfllHHHHHHHHHMHBMI 
During my campaigning many people have asked me what a Fresh- 
man Representative to the Student Government is. It's the most im- 
portant position in the freshman class because this person is supposed to 
portray the interests and suggestions of Freshmen to Student Govern- 
ment and the Administration. There is only one Freshman Represen- 
tative and he (or she) has a vote on the Executive Council of Student 
Government. 
I feel I am the best qualified person for this job because I can 
correctly express myself both in speaking and writing. I am also one of 
two student members to the Curriculum Committee. I have also been 
attending meetings of the Student Government as well as some of the 
subcommittees, trying to determine what is being said, and from what 
position I can best state these views. I feel the Freshman Representative 
is the best position because I as Freshman Representative would have 
voting power which would put more weight behind my words. 
Whether I am elected or not, I still plan to participate in Student 
Government, but your votes and strength behind me would make my 
contribution more meaningful. 
Presidential Candidates: <R. to L.) William Hackenburg, Jr., Paul 
Krederickson, Dan Garfi, Thomas Nery. Absent: John Casey. 
John Casey 
I am sincerely interested in serving our class as President. My name 
is John Casey and I am from Falmouth, Massachusetts. 
I have a list of previous accomplishments that I am very proud of but 
they shouldn't enter into this election. It is what I will do that counts. 
Class activities should be social. Many other organizations can fulfill 
individuals' wants for any other types of activity, and the one complaint 
I've heard about WPI is that it is lacking socially. 
It's not an easy job to please everyone but as an unprejudiced in- 
dividual, I will do my very best to unite our class in its social activities so 
that for once everyone enjoys himself. 
I am very serious in saying this, so if you want an individual's best, 
elect me and you'll get my best. 
Student Referendum 
This Thursday, Freshmen will 
be voting for class officers, but the 
entire student body will be voting 
on the approval of a constitutional 
change in Student Government. 
Put before the students as a 
referendum, this proposal will have 
to do with a new committee in the 
Student Government's structure. 
The concept has been under 
consideration since last year and is 
briefly explained below. 
If favorably voted, this 
referendum will provide for a 
revised Academic Committee. The 
committee will be composed of all 
students who are members of 
faculty and administrative com- 
mittees.   Through   an   elected 
chairman, the committee would be 
responsible for reporting to 
Student Government regarding 
any and all actions and proposals 
currently "in committee" in the 
administrative sector of the W.P.I. 
Community. 
Effectively established, the new 
Academic Committee will greatly 
improve communications and 
feed-back between students and 
the administration. 
Copies of the proposed com- 
mittee structure and function are 
available on reserve at the Gordon 
Library. Be prepared to act on this 
important referendum — and be 
sure to vote on November 16. 
Class President 
Paul Frederickson 
I'm a frosh just like you, no different in my views 
from you, and I could give my views to people who 
count if you let me. The president of the Freshman 
Class has little power as presidents go, but he does 
have a name. The name president could get me in 
places where you could never tread. But give me that 
name and I'll use it to walk on our opposition. There 
is something unique about this class. You may have 
noticed it in your years at high school. It was always 
your class that wielded the most strength. Let me 
extend it to College. I want to make this the first class 
with nerve. Come to my room; speak to me directly, 
and if you've got an idea I'll see it through. Weary of 
the usual class representatives, with their excuses, 
and weaknesses. Come with the team that carries an 
ax. Keep the blade honed, vote for Paul Frederickson 
for president. 
Dan Garfi 
In a school with constantly changing philosophies 
and ideals, it becomes increasingly necessary to 
expose the grievances and opinions of the student. 
This is the ever-present flaw in the conventional 
educational institution. Having seen and observed the 
goings on at Tech for two months, I have noticed the 
problems and misconceptions troubling a tremen- 
dous number of students. This illustrates the con- 
stantly developing need for better studt.it govern- 
ment, thus, the basic motivating force behind my 
drive for candidacy. I feel that desire and per- 
severance are the key qualities in an individual who 
represents any number of peers. And I can stead- 
fastly assure you that if elected I will do all in my 
power to help bring the school and the students closer 
together as one uniformly functioning body. Thank 
you for your time. 
William C. Hackenburg, Jr. 
The air was dry with intense expectations as 
various members of the party waited for Ashley to 
arrive. An accustomed ten minutes late, Roachclip 
III. quite calm and reserved, entered the room and 
took the mike. He began to speak, "hi there groovy 
girls and groovy guys, far out, right on, hare krishna, 
and heavy. We all linow that actions speak louder 
than words, but in a trivial campaign, like this one, it 
is the reverse. We also know that this is basically a 
popularity contest. Our candidate would surely win if 
he were a she. Well he may not be beautiful but he is 
certainly NOT INSANE. NO HE IS NOT INSANE. 
No promises, no put ons, no lies. Let's put Bill on the 
Hill." By this time the crowd was swimming in the 
bull that had piled up. They had to reach the door 
before it was too late. 
Thomas Nery 
WPI is in the midst of academic, physical and 
social renovation. I, Thomas Nery, feel that I can 
help the class of '76 through this period of change, and 
in turn help the school. Living on campus, I am able 
to see the faults of some plans and the absurdity of 
some rules. The only way we can modify or change 
these rules is to become unified. Unity is one of the 
greatest powers we have. If harnessed, influence can 
result, which is the best way to achieve change. 
Unity is the result of time and work. It takes a 
person who is dedicated to his class, but never forgets 
about the human aspect. He must get satisfactory 
results, not just excuses. I feel that I could be that 
person. 
Vice-Pres. 
Stovo Anstey 
Mark Bettencourt 
Val Danos 
Roland Moreau 
Secretary 
Brian Buckley 
David Cyganskl 
Leo Ann Lltflo 
John Smith 
Treasurer 
Al Bowers 
Al Cooloy 
Jim  Grasso 
Bill Johnson 
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Mental Health Abuses 
by Jeff Friedman 
The technical advances over the 
last hundred years have been more 
than incredible. When my Grand- 
mother was a child riding her 
horse and buggy, to tell her that a 
man would be going to the moon 
and walk on its surface, would 
only have produced laughter. To 
tell her that it would happen in her 
lifetime would have produced 
disbelief. But man has gone to the 
moon, and man has walked on the 
surface, and it did happen in my 
Grandmother's lifetime. 
It's safe to say that man has 
taken responsibility in the area of 
technology to some degree. 
Mechanically man has advanced 
very far. Morally and ethically, 
I'm afraid to say, man has not 
advanced very far. Morally and 
ethically man has not taken the 
responsibility that is necessary to 
alleviate the abuses in another so- 
called technical area that is 
producing slavery for mankind. A 
condition that exists where no man 
is free under certain facists 
techniques or "technology" that is 
found in the field of mental health. 
We can say, "Let's not look, and 
build a better space ship — let's not 
look and build a better computer — 
let's  not  look  and  find  a  new 
mathematical formula" — but it's 
time to look. All the great 
technological advances in the 
world mean nothing, if they are 
done in the atmosphere of slavery. 
As Patrick Henry once said: "Is 
life so dear, or peace so sweet, as to 
be purchased at the price of chains 
and slavery? Forbid it Almighty 
God! I know not what course 
others may take; but as for me, 
give me liberty or give me 
death!". 
Slavery for one man in this 
country means slavery for every 
man. Today people are being in- 
voluntarily committed in mental 
hospitals experimented on by 
people who say they are the 
authorities, and actually decide the 
fate of a human's life. A new wave 
of brain operations is beginning to 
spread. 
The new Lobotomists who have 
just had a conference in Boston set 
themselves up as self appointed 
judges of anti-social behavior, and 
are practicing this surgery on 
anyone they feel is anti-social. 
Patrick Henry himself may have 
had this operation for his anti- 
social behavior. Members of the 
California legislature have in- 
troduced a bill which would permit 
the state to perform lobotomies on 
Placement Seminar 
To Be Held 
On Tuesday evening 
November 28, the annual 
Placement Seminar will be 
held in Morgan Hall at 7:30. 
The format is as it was in 
the past years and that is as 
follows. 
Mr. Richard Davis, WPI 
'53, General Electric Co., 
will talk on interviewing 
techniques, what recruiters 
look for, perhaps in a 
nutshell, The Thirty Minute 
Lifetime Interview, or 
another title, Pitfalls of 
College Recruiting on 
Campus. Following his 
speech there will be a short 
question and answer period 
directed toward his com- 
ments. A break for coffee 
and donuts and then a panel 
SENIORS 
Stevens Studios will be in the 
Peddler Office in Daniels Hall 
on Wednesday, November 
15th and Thursday, November 
14th. You must return your 
proofs at this time. 
discussion featuring four or 
five recent WPI alumni who 
will talk about what has 
happened to them since 
they graduated. Areas of 
interest in their particular 
company that might apply 
to the graduate of today and 
in general, a "bull session" 
on interviewing and in- 
terviewing techniques. The 
gambit might cover 
anything from company 
benefits in higher education 
to filling out expense 
reports for secondaries. 
This is a panel set up to 
respond to questions asked 
by you in the audience. This 
should probably end around 
9:30., 
Following this the Pub 
will be open for all Pub 
members for an hour or so, 
courtesy of the Placement 
Office. The seminar is open 
to all Seniors, Graduate 
Students, interested faculty 
and staff and un- 
derclassmen. We hope you 
will attend. 
certain prisoners selected by 
psychiatrists as being violence 
prone 
It's not bad enough that these 
mental health slaves are seized 
and put into mental hospitals, but 
the inhumane treatment that 
follows is a crime against God. 
I can't expect a miracle over- 
night, but if people are willing to 
help in any small way. giving a 
small part of their time, in ex- 
change for the freedom of them- 
selves and all of mankind. — 
change can occur. If each person 
did a little to end these abuses, or 
at least find out a little more about 
them, we may prevent a 1964 
nightmare from occurring; oc- 
curring in the midst of all these 
great technological advances. 
Please contact Jeff Friedman, 
District Director, Citizens Com- 
mission on Human Rights, 262-0640 
in Boston. You can call collect. 
I.E.E.E. 
The local IEEE (Institute of Electrical and 
Electronics Engineers) Student Branch will hold its 
first meeting this Thursday, November 16, at 10:00 
a.m. in the EE lecture hall (AK117). This will be the 
opportunity for all prospective members to pick up 
applications, or to return ones already filled out. 
They are available before the meeting from Dr. 
Richardson or from Prof. Kevin Clements, and 
anytime afterwards. Student membership fee is $8.00 
per year, and includes the following benefits: sub- 
scription of Spectrum magazine, IEEE Student 
Newsletter, reduced rates at IEEE Conventions and 
on Group specialty subscriptions, and the prestige 
(for seniors) of having an entry in the 'professional 
societies?' line in an employment application. 
This IEEE meeting will have Mr. John Szretter, 
from Law Enforcement Maintenance as its speaker. 
He will have demonstration units of State Police 
Radar Equipment, and will explain the systems in 
use. If you were ever mystified by the Cop's elec- 
tronic wizardry, now you can see the innards that 
even they don't get to handle. 
Again, the meeting is at 10:00 Thursday Morning, 
and is open to any student, regardless of major. 
Doughnuts will be served after the meeting. 
Lindis Fame 
in Concert 
TONIGHT, TUESDAY 
AI den  8 p.m. 
A.S.C.E. 
Two Environment Meetings 
ForASCE 
The Student C hapter of ASCE will have upcoming 
two meetings on environmental issues. The first of 
these will be on Thursday November 16th at 3:30 p.m. 
in Kaven Hall Room 207. The speaker will beLt. John 
C. Molkintas, U.S.N. from Davisville, Rhode Island. 
The topic will be "A Cost Effective Solution to Waste 
Disposal." The example will be the operation of the 
Naval Base in Norfolk, Virginia. 
The second meeting will be Monday November 
20th at 7:30 p.m. in the Gordon Library Seminar 
Room. The guest will be Dr. Clifford V. Smith, Jr., 
the Deputy Regional Administrator for the En- 
vironmental Protection Agency from Boston, Mass. 
Dr. Smith will discuss the functions and goals of the 
Environmental Protection Agency and some of its 
current work. The lecture will be supplemented by 
slides and a brief film. 
Both meetings should be very interesting and 
students and faculty from all departments are 
welcome. Civil Engineering students will have the 
opportunity to obtain their membership cards from 
the secretary Al Champagne. 
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ASCE MEETINGS 
LT. JOHN C. Mil.KIM AS. U.S.N. 
Thursday, Nov. 16,3:30 
Kaven 207 
DR.   CLIFFORD   V.   SMITH 
Deputy Reg. Administrator 
Environmental Protection Agency 
Monday, Nov. 20, 7:30 
Library Seminar Room 
All Are Welcome 
Refreshments Will Be Served 
FENCING   TRI-MEET 
WPI — Dartmouth  — SMU 
Saturday, Nov. 18 
Harrington, 1 p.m. 
R0TC Holds 'Weekend 
The WPI ROTC spent the last weeksnd of Term 
A at Fort Devens as part of their Leadership 
Laboratory. The cadets trained both as a class and 
as a cadet battalion under the command of Cadet 
Major Richard Brontoli. 
On Friday night, after barracks organization, 
freshman, sophomore, and junior cadets received 
instruction on weapons care and cleaning. The 
freshmen and juniors spent Saturday at ranges for 
weapons' familiarization and zero field firing. A new 
subject introduced this year was the live firing of 
machine guns and grenade launchers for juniors. 
Sophomores received training in drill, followed by a 
leadership reaction course. 
A leadership reaction course consists of groups of 
four cadets completing a number of problems. At 
each problem one cadet is designated as leader and 
briefed on a situation. He, then must brief the rest of 
his group and lead them in carrying out the problem 
under simulated combat conditions. The cadet is 
then evaluated on his performance. The simulated 
conditions included ambushes, snipers, and reluc- 
tant troops. 
Saturday night the cadets either studied or went to 
the movies Sunday morning sophomore and junior 
cadets completed a physical training test to evaluate 
their physical condition. The weekend concluded 
with an award ceremony, lunch, and return to WPI. 
Leadership Lab will continue with two more 
weekends planned for the Spring. Throughout the 
weekends Seniors act as instructors. The weekends 
provide a multitude of leadership opportunities and 
training activities not possible at Tech. They also 
present a controlled laboratory period during which 
the cadet may observe and experience living in the 
military environment. 
THE 
STUDENT  BODY 
will 1UIE on November 16th 
Freshman 
Class Offiosrs 
and 
Referenda 
Copies  of   Referenda  are on 
reserve in the library. 
Reserve this time and attend. 
Class of 
1976 MEETING 
Candidates     will    answer 
campaign questions 
Wednesday, 
November 15th 
ll:00a.m. 
in Alden Memorial 
Service Center Open 
Cadets in formation as part of ROTC weekend. 
As of November 10, 1972, the 
temporary Student Government 
office was "open for business." 
Services available include: ride 
information for Thanksgiving 
vacation; mini-job offerings; 
copying facility; New England 
area road maps; bus and train 
schedules; suggestion box; con- 
sortium bus info; Tech News 
distribution; campus committee 
membership info; Student 
Government structure and 
membership info — and more. 
As stated earlier, the office will 
only be open for two weeks as a 
prototype for the future student 
center   office  to   be  located   in 
Daniels Hall. Stop in and offer your 
suggestions for altered or added 
services. 
The office will be evaluated 
during the test period to determine 
student use and interest. Results 
from the evaluation will be 
essential in setting up our new 
facility next year. 
It should be noted that the ride 
board can be used by persons 
looking for rides or riders. The 
listings posted now are for the 
Thanksgiving vacation only' If the 
ride service is used now, it will be 
continued next year on a weekly- 
updated basis. 
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Same Thing All My Life. * * tt 
This article is an  attempt  to     opened a drugstore.  In 1922, the 
report about an important part of 
W.P.I. Since I came to Tech last 
fall over half the student 
population has changed yet I have 
not seen nor heard much about 
President Hazzard from President 
Hazzard or from Tech News 
although I have heard a great deal 
about his thoughts and actions 
from others. This article was 
prepared to correct this deficiency 
The first part of the article 
focuses on Dr. Hazzard's 
biography, the second part — his 
personal feelings. 
In 1969, President Hazzard 
replaced former President Stork 
here at W.P.I. President Hazzard 
never planned to become one day 
the president of a college. "Things 
like becoming a college president 
are never planned. They just 
happen." Dr. Hazzard explained. 
Hazzard's resume lists a variety 
of previous work experiences in- 
cluding eighteen years of teaching 
at Saint Laurence University 
followed by eleven years of work in 
personnel at the General Electric 
Research Laboratory. Im- 
mediately before coming to Tech, 
Hazzard served as an ad- 
ministrator at Washington 
University in St. Louis. Said 
Hazzard about his varying jobs, "I 
didn't want to do the same thing all 
my life." 
Dr. Hazzard first thought about 
being a college administrator only 
about eight years ago as he was 
finishing up at the G.E. Research 
Laboratory. "I realized I wasn't 
doing what I did very well 
anymore. I started thinking about 
what I could do best," Hazzard 
stated. His experience in teaching 
and personnel left him well suited 
to enter college administration. 
Dr. Hazzard was born in Cort- 
land, New York, in 1915. When 
Hazzard was two his father quit 
farming and moved to Trumans- 
burg, New York, where his father 
drugstore burned down Dr. 
Hazzard's father then moved his 
family to a suburb of Rochester, 
NY. where again his father 
operated a drug store. 
President Hazzard's mother 
graduated from a state normal 
school For several years before 
marriage she taught school. After 
marriage she retired from 
teaching. She was always active in 
the community. 
Dr. Hazzard grew up in the 
roaring 1920s — a period of 
tremendous growth for America. 
Until the depression his family was 
somewhat better off than most of 
the other townspeople who worked 
in factories. 
"But there were no great dif- 
ferences in income where I lived. 
The town was an egalitarian place 
full of Italian, Czech, and Polish 
immigrants Americans of long 
duration were in the minority." 
In high school Hazzard did well, 
participating in numerous ac- 
tivities His high school graduating 
class was a small one numbering 
between fifty and seventy-five. 
"Everyone knew everybody." 
Dr. Hazzard wanted to attend 
MIT. to study Civil Engineering, 
but he graduated from high school 
in 1932 in the middle of the 
depression. His father almost lost 
the drugstore. M.I.T. was too 
expensive for the family so Haz- 
zard entered the less expensive 
Saint Laurence University. 
Did Dr. Hazzard feel cheated 
about not going to M.I.T? "No, I 
spent the next twenty-two years of 
my life at Saint Laurence. It was a 
good experience." 
Hazzard put himself through 
college. He worked and borrowed 
quantities of money that at the 
time seemed tremendous but today 
seem insignificant. 
In his freshman year Dr. Haz- 
zard was a little "cocky." "I even 
got a C in one course." The rest of 
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the way his grades were good 
earning for him a position in Phi 
Beta Kappa. He had lots of fun, 
studied hard and worked, all of 
which left very little time to par- 
ticipate in extra-curricular ac- 
tivities. 
At Saint Laurence, Hazzard also 
joined a fraternity — Alpha Tau 
Omega. He was unhappy with the 
hazing and discrimination 
prevalent in fraternities at that 
time. One student that Dr. Hazzard 
remembers at Saint Laurence was 
Izzy Dempskey. Dempskey, who 
became the Student Government 
President and was active in 
Dramatics, was not invited to join 
a -fraternity.- Today Dempskey 
assumes the name Kirk Douglas. 
Asked if he considers himself to 
have been a campus radical, Dr. 
Hazzard replied, that, "No, he did 
not think so. I was very much for 
strong unions. I identified with the 
working class. I was good friends 
with one faculty member who was 
an avowed Communist — a big 
thing in those days." 
About the college ad- 
ministration, Hazzard had what he 
termed "standard feelings." "I 
thought they were a bunch of 
conservative S.O.B.'s" 
Dr. Hazzard received a B.S. in 
Physics   in   19?6,    but   iob   OD- 
Dr. Hazzard and family at his. inauguration. His son was studying In England and did not attend. 
port unities were "zilch". He took 
the best offer he had — a fellowship 
from Saint Laurence which in- 
cluded $200, room, board, and an 
opportunity to study for his 
Master's Degree. In 1938 he 
received his M.S. degree. 
Then, he began teaching 
mathematics full time at Saint 
Laurence. In 1941, Dr. Hazzard 
switched to Physics. During WWII, 
he taught in the Navy V-12 
program in which students at- 
tended 3 trimesters running year- 
round. 
Dr. Hazzard never entered the 
armed forces. At first he was given 
an occupational deferment but 
later was drafted and rejected for 
poor eyesight. 
In 1947, President Hazzard 
received his Ph.D. in Ex- 
perimental Physics and Physical 
Chemistry. Then, he returned to 
Saint Laurence where he taught 
Physics until 1954. 
Dr. Hazzard was never a great 
researcher. "I didn't have the 
tremendous drive which is 
essential to a researcher." He did 
do some research mainly to keep 
up in his field. 
In 1950, Dr. Hazzard did publish 
a Physics textbook. "Every 
professor thinks he has a better 
way of teaching his subject than 
anybody else. I was intrigued with 
the idea of making Physics more 
interesting." But the book never 
sold well. "Either it was too dif- 
ferent or worthless. I console 
myself that the approach was too 
different." 
Hazzard left Saint Laurence for 
G.E. in 1954. There, working in 
personnel he studied the effects of 
low rates of personnel turnover on 
research institutions. The G.E. 
Research Laboratories grew very 
quickly during the late 40's. Then, 
it stopped growing. "We wanted to 
know the creativity results if you 
never add any new people." 
The results are particularly 
applicable to universities which in 
recent years have experienced a 
similar growth pattern. "We found 
a bell-shaped clyclical pattern. We 
thought it best for companies to 
seek a constant flow of people who 
stay about ten years." 
"We also found that contrary to 
public opinion, creativity does not 
decline with age. We found that a 
scientist who is creative at twenty- 
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G.W.H: There are many. The creation and con- 
tinuing implementation of the WPI Plan is by far the 
most important. Achieving financial solvency rates 
high because it allows us to do many things we 
couldn't do otherwise. National recognition of WPI as 
an educational leader. Increasing communication 
and participation among and by all segments of 
the college. 
But none of these is my doing. Each thing depends 
more heavily on faculty, staff, student, trustee, or 
alumni actions and contributions than on me. So they 
are college triumphs; not triumphs of my ad- 
ministration. 
Q. Do you view the Plan as a means of reducing 
the cost of a college education? 
G.W.H.: This is difficult to answer because what 
we mean by a college education keeps changing. For 
example, it may well be that a masters degree will be 
the basic level of educational attainment for the 
professionals of the future. If so, the Plan should 
allow many students to attain a masters in four 
years. Clearly a reduction in cost overall but not in 
cost for career preparation. Generally I expect the 
Plan to generate a higher quality of educational 
experience at about the same cost as now. 
Q. Should WPI strive toward a wider variety of 
humanities courses? If so. how? 
G.W.H.: The WPI Plan implies more emphasis on 
the social sciences and humanities. However variety 
may not be as important as intensity or depth. 
Incoming freshmen greeted by Dr. Hazzard. 
Various faculty groups are wrestling with the 
problems, Obviously more faculty in one area implies 
fewer faculty in another so, academic decisions are 
closely entwined with staffing decisions. Up to a point 
we can call on the resources of our fellow consortium 
colleges to increase variety. But alas we do have to 
keep our costs within bounds and are facing very 
difficult decisions about the balance among 
disciplines that allows better learning in humanities 
and social sciences. 
Q. How do fraternities fit into the future of WPI? 
G.W.H.: So long as fraternities emphasize the 
values of small group living and give good ex- 
periences in living together they have an important 
place in our future. The kinds of attitudes that made 
me very unhappy with my fraternity experience 
seem to have largely disappeared at WPI — things 
like hazing, discrimination, anti-intellectualism, etc. 
We do believe the on-campus experience of group 
living to be very educational and developing whether 
it be in fraternities, dorms, apartments, co-ops, etc. 
Q. What should be the future of school sponsored 
extra-curricular activities? 
G.W.H.: In many ways extra-curricular activities 
serve as experience extensions of the academic 
program. As such they need the same rethinking and 
matching to (possibly) changing goals as the 
academic program. How to do this properly is not 
completely clear but we do depend heavily on 
carefully expressed student desires. Our main 
problem is not whether there should be such activities 
but which ones and how to respond to changing 
student emphasis from year to year. 
Q. Why don't more women come to WPI? Is there 
any possibility of equal numbers of men and women 
at   WPI   in  the   short   or   middle-range   future? 
G.W.H.: WPI has no "quotas" for women or other 
minority groups. We do recruit actively. Not as many 
come as would make a more normal distribution. My 
impression is that a cultural change will have to take 
place in America before it is considered normal and 
proper for women- to be scientists and engineers in 
numbers proportional to their number in the 
population. Thus I see no large number of women at 
WPI for some time to come. Suggestions for im- 
provements would be appreciated by Dean Nourse. 
Q. Do you (still) feel the seven week terms will be 
a successful division of the school year? 
G.W.H.: It is much too early to decide until all 
phases of the Plan are fully implemented, especially 
the project activity. The calendar is just one com- 
ponent of an integrated system which is stiil in- 
complete. 
However, I do know that the intensive term iias 
been highly successful at several colleges — Hiram 
College used it successfully for 25 years. Taking full 
advantage of all five terms should allow a student to 
graduate to full earning status a year earlier .nan 
normal and thus save $10,000 of otherwise foregone 
income. 
But there are many bugs yet to be worked out and 
the answer is not yet firm 
Q. Should the college participate in the moral or 
ethical training of its students? 
G.W.H.: Such a question implies a prescribed 
course of study toward a predetermined set of correct 
values or ways of thinking. This is not what higher 
education aims to do. Rather we seek to explore ideas 
about values important to mankind in such ways as 
will encourage development of an individual and 
persona) moral and ethical understanding. I do hope 
that our faculty and staff through their personal 
behavior can provide models of what people are like- 
when this takes place. 
Q. What should be the relationship between faculty 
and students? 
G.W.H.: Contrary to the opinion of many I don't 
think you can specify a particular kind of relationship 
as the one to be desired. Some faculty do more for 
students through lectures in classrooms; others 
through personal talk in an office. Some may be 
highly intellectual; others recreational Some may 
make students so mad that they work harder and 
learn more than they ever expected they could; 
others accomplish the same ends through warm 
interest and encouragement. 
I hope that there can exist an interest in and an 
openness toward various patterns of student faculty 
interaction. If all of us desire it, we'll all have it. 
Dr. Hazzard speaks at early Consortium meeting. 
five will be just as creative at 
forty-five. Rather productivity is a 
function  of  focus   which  mav 
change as a researcher is given 
more administrative respon- 
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Terminals Open 24 Hrs. Daily 
by Gerald Forstater 
A Night in Rock 
A   room   has   recently   been 
remodeled  in  Stratton  Hall   ad- 
jacent to the Security Office to 
house four remote terminals. The 
area will be open 24 hours a day, 
Sixteen terminals are now available at the following 
hours and locations on campus: 
Location    Number and Type of Terminal   Hours Open* 
(Weekdays) 
WACCC                  2     Teletype 8a.m.-11 p.m. 
2     Univac 8a.m.-11 p.m. 
Kaven 215              2    Teletype 7a.m.-11 p.m. 
Salisbury              4    Teletype 7 a.m.-11 p.m. 
Library Map Room  2     CRT 8a.m.-11 p.m. 
Stratton Basement   4    Teletype 24 hours, 7 days 
* Weekend and vacation hours vary. 
Christmas creations a la Black Forest, handmade in Hawaii from 
original, three-dimensional designs to delight the 
collector. For treasured gifts, choose from over 200 
items, each hand-painted in gay Christmas colors. 
Our talnlox l«»»  •» requtll 
ORDERS  AIRMAILED   WITHIN   41  HOURS  OF  RECEIPT 
A.    ALEXANDER    CO. 
98 Riversid. Ot»m, N.w York, N. Y. 
TVfr 
seven days a week. Entrance to the 
area is by the main door on the 
street level next to the Security 
Office The addition of these four 
terminals significantly increases 
the availability of remote ter- 
minals for student use on campus. 
The Computation Advisory 
Committee with the cooperation of 
WACCC plans to continue to 
develop clusters of terminals on 
campus to serve the increasing 
computer needs of the student 
body You. the terminal user, can 
help maintain good computer 
service by observing a few com- 
mon sense rules: Treat the 
equipment as you would treat any 
of your own belongings; report any 
malfunctions to WACCC at Ext. 
489; avoid game playing or other 
frivolous use during busy times; 
limit your usage to 30 minutes 
when others are waiting; remind 
your friends and acquaintances 
that vandalism, intentional 
disruption of computer service, 
and excessive use of games 
disrupts normal student use and 
negates the efforts of the Com- 
putation Advisory Committee and 
WACCC to provide computer 
services to the WPI community. 
Free Classified Ads 
SNOW TIRES GTS-14 Hied bat la excellent 
shape, l.ee Cooper 7S3-3271, 
Con't. from Pg. 2, Cd. 5 
their intensity allowed (Year- 
round Inter session) or he could 
choose one big one. He would 
simply add up the Intensity values 
for each course to decide if he is 
taking too many or too few. 
A specific proposal which could 
be implemented might eliminate 
Intercession (now these topics can 
be offered year-round amongst all 
other courses) and replace it with 
a middle term of four or five weeks 
long. This adds new combinations 
of weeks for more possible term 
lengths: 5,7,12,14,19, ... for a five 
week middle term and 7 week 
regular terms, for example. Now 
any one of the five terms could be 
optional attendance if the student 
can get enough Intensity units in 
four terms. 
The possibilities of such schemes 
are endless but we would all gain 
immensely. The infinite variety of 
possibilities produced would 
contribute to the development of a 
wider scope of topics offered. The 
schedules could be designed to fit 
more closely tp the student's 
wishes and the student would have 
much more freedom of choice. 
The instructor could plan his 
courses to fit, no more rushing 
through difficult material to 
satisfy an arbitrary standard. The 
idea (and I direct this point directly 
to the Plan Worshippers in 
Boynton) is very consistent with 
the "Spirit of the Plan," allowing 
for far more flexibility than can 
possibly be achieved with rigid 
schedules. Whether they be a solid 
fourteen weeks schedule as we ha(" 
last year, or a solid seven week 
schedule as we've experienced this 
year, either way some courses will 
be misfit. The solution is tn make 
the schedule conform to the course. 
Looking fat a 
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List your name on the ride info 
board in the Student Govern- 
ment Office. Current listing is 
for Thanksgiving vacation only. 
BEN FRANKLIN BOOKSTORE 
Visit our new location opposite Public Library 
21 SALEM ST..WORC. 753-8685 
'PAPERBACKS: Iniversitv Press: source books for term papers. 
* HARDCOVERS 
•RECORDINGS: Classic. Folk. Blues. Jan 
•POSTERS & ART RKPROS: Great stuff! 
"We are looking for a student to sell our 8 track tapes. 
We are respected throughout the country as 
producing a premium product, have your own 
thriving business. We carry almost 500 selections of 
all types of music. Soul, Pop, Oldies, Country & 
Western, Popular, Etc. If you are interested call 
Melody Recordings Inc. (201) 575-9430 ask for either 
Mr. Jonas or Mr. Reid." 
FOR SALE: I pair of TDC • loudspeakers. M- 
1/2" woofer — 3" tweeter. Liat IIM.0O. Yours 
lor 1120.00 or beat offer. Included FREE with 
speakers I Shure cartridge. II Intereated 
contact Fred SA3I3. 
WANTED: 3 maa apartment for January 
occupancy within a mile radlua of WPI. Call 
7SM475 late. 
SPEED CHESS TOURNAMENT — Wed- 
nesday 11/15. 7 p.m. Goddard Hall Rm. 012. 
WILL the peraoa who beat up my gym lacker 
< 11*3) to steal my Converse basketball shoes 
please return them to RS3. They were 122. 
almost brand new, and I need them. No 
questions asked. Thank yon. 
WANTED: A nice-looking girl to come In two 
or three times a week. Many benefits! See 
Tom in 31* or 317, Daniels 
COOK AND  FOOD MANAGER:   Peraoa to 
cook and manage food service for twelve 
adolescent male! in group home la Worcester 
area. Not a live-in position. Prepare two meals 
a day. Send resume and references to: Per- 
sonnel. Has 183. West Boylston. MA. 
LIVE IN HOUSE PARENTS: House parents 
to twelve adolescent males to live in. Large, 
separate 4 room apartment with ample room 
for I child provided with all utilities and board. 
Couple must be stable, mature, and willing to 
make one year commitment. Experience, 
education, sensitivity, flexibility and breadth 
of life experience will be considered. Wor- 
cester ares. Salary I - is K li negotiable. 
Send resume and reference! to Personnel, Bel 
IN, Weil Boylston. MA. 
LIVE IN STUDENT — COUNSELOR: Live 
ia student-counselor for twelve adolescent 
malea. Must he stable, mature, and willing to 
make a one year commitment. Eaperieace, 
education, sensitivity, tle.lbllltv and breadth 
of experience will be considered Liberal 
negotiable working conditions and challenging 
learning esperlence. Worcester area. Salary 
SSS.M/week. Sead reaume and references to: 
Personnel, Bos 113. West Boylston   MA. 
McDonalds 
u
      LI® 
766 W. Boylston St. 
Worcester, Mass. 
You deserve 
a break 
today. 
A BRILLIANT FILM 
STUNNING! 
"MONSTROUSLY 
ENTERTAINING!" 
—Richard Schickel, Life Magazine 
"Peter OToole 
-a performance of 
such intensity that it 
will haunt memory. 
OToole begins where 
other actors stop. 
He is funny, 
disturbing, finally 
devastating!" 
—Jay Cocks, Time Magazine 
—Juditr Crist, New York Magazine 
"A STYLISH COMEDY 
THAT IS BRILLIANT 
AND IMAGINATIVE! 
A tour de force that 
makes movie history... 
Two superlative comic 
performances by 
Arthur Lowe and 
Alastair Sim that 
make the film worth 
seeing twice." 
—Rex Reed, Chicago Tribune ■ 
New York News Syndicate 
lOStPHE ifvmi PS1SJN'1- 
• JUISBUOIPflaOUCnOK 
lOK'ffP'KMSllO 
PETER OTOOLE 
ALASTAIR SIM 
ARTHUR LOWE 
THE 
RULING CLASS 
HARRYANOREWS CORAL BROWNE MICHAEL BRYANT GRAHAM CROWDEN  NIGEL GREEN 
WILLIAMMERVYN   CAROLYN SEYMOUR   JAMES VILLItRS ,.   WTEPMEQAK -:. ,.JUIESBUCX& 
JACK HAWKINS ......PflEfltitfM   !■!.';"; 
•W-»J*-1 IMMITII WMKI  IK.UIMS . 
PIT| ,.". -•.--■»-■ -■■,-..-y- 
■ji '~tx* sou* 
U • VCOIM.SI-Sltlisi . 
Starts WED., Nov. 15th 
cLincolii epiaza IRT. 70 WORCESTER INFORMATION: 852 3523 
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GRAND OPENING 
131 Highland St. 
Worcester, Mass. 01609 
617-756-0881 
UMMIT 
CONCERT REVIEW 
A Night In Rock 
Suppliers of Lightweight Hiking and 
Mountaineering Equipment 
From KELTY,    NORTH    FACE,    SIERRA    DESIGNS, 
CHOVINARD   &    BONNA 
Cross-Counfry Ski Specialists 
FRK SHIS 
Register now for a complete set of cross country equipment 
— skis, poles, boots, bindings and waxes — which we will be 
giving away to celebrate our grand opening. 
by Gerald Forstater 
Did anyone expect L oggins and Messina to be a 
good concert? I can't answer that but I can certainly 
say it was the best concert Tech has had in a couple of 
years. To see musicians in the purest form stunning 
the audience after one electric number is a concert's 
sole priority, and Thursday night swept that promise 
to reality. 
A performer named Casey Kelly was the first to 
hit the stage. A not-so-ordinary folk singer-comedian 
had the floor laughing at jovial riffs which stroked his 
sexual connotations and smoked his grass illusions. 
Jiving the crowd was the main factor in the act, 
although his songs were ironic in their branded views 
of life as seen through a singer's mind. I can say that 
this singer would fit in any concert around, although 
coming into the lights of a sexless organization like 
WPI really gave Casey the extra point needed to 
score. 
Now the masses are restless waiting for the big 
show but who is to appear but one man in a white 
sparkling suit coat looking cool, calm, and collecting 
all the vibes. Kenny Loggins starts with some smooth 
folk numbers to relax the teenies and teenies into a 
threshold state, then it strikes: the band, backing up 
Ken and Jim, tear in to provide beauty to the crisp 
voices and stunning guitar work crested in the middle 
of the stage. No sooner than immediatelv after, the 
acoustics of the music scattered the minds of the 
hungry crowd while all 1300 excited people were on 
their feet dancing and watching the mystics on stage. 
It was incredible the way this small band of six 
men could command a captive assemblance for so 
long with not a word spoken. Fantastic bass by Larry 
Sims kept most backbones rigid while the sax 
provided by Al Garth spun most heads forward 
toward a heightened appreciation for music. 
After the set the crowd brought them back with a 
rousing encore. The total amazement that these last 
two songs gave caused now climactic audience to 
demand more of the intoxicating style of the music. 
Applause was leaning towards ten minutes with no 
letting go. Dozens of matches went as high as hands 
would carry them to pay tribute to these great 
musicians. 
Boeing is back* 
tER 
3 
. doo'S 
., He»»h "WSW" 
This ml', marks the first time since 1969 
that Boeing has had a formal recruiting pro- 
gram on college campuses. A 
lot has happened since then. 
It was a tough period. One 
which saw the aerospace in- 
dustry plagued with man- 
power reductions. It was a 
period of belt tightening, 
«oul searching, and finally, 
accomplishment. '»M Part,cipaf<on if «nest 
Now the airline in-   -u-£ £& &m *£*£? 
dustry has turned the cor-     « «•«*£ \ ^aft 0f the co 
ner and jetliner orders are    ""'*usi» 
coming faster than we ever    "w*'v 
predicted. Orders for the 727- 
200 have passed the 1,000 mark, and the 
sale of ten 707's to China represents a break- 
through which gained worldwide attention. 
Boeing continues to pursue vigorously a 
number of major aerospace programs, includ- 
ing a short takeoff and landing (STOL) air- 
craft, helicopters, the Airborne Warning and 
Control System (AWACS), and space vehicles 
and equipment, among others. 
Boeing Computer Services, Inc., a wholly- 
owned subsidiary, is becoming recognized as 
a broad based company with services not only 
in consulting; training, computer system de- 
sign, progrrunming, and data processing, but 
also in management, operations research, and 
management of customer computer facilities. 
While the major elements of our business 
continue to be commercial jet transportation 
and government defense and space require- 
ments, we have begun activities outside these 
traditional areas. Measured on the scale of 
total company operations, these diversifica- 
tion activities don't loom very 
large yet. But we believe 
they  have potential for 
the future and could 
represent as much as 
t»in«»fP 
plain o 
?nte<v» 
0ait <«« 
25  percent of total 
sales in a decade. 
A few of these pro- 
grams are: 1) people 
movers to unclog traffic 
conditions in our cities; 2) 
hydrofoils to move people and 
freight over water faster; 3)  a 
100,000-acre test site where we're growing 
crops in a desert that has been stabilized with 
garbage from a nearby city; 4) a pollution 
control process that has application in de- 
salination and as a treatment of industrial 
waste; and 5) aerospace programs that can 
lead to a better understanding of how to 
use this planet's natural resources more 
efficiently. 
The point is—today Boeing is a lean, 
ambitious, and very inventive company. A 
place where new ideas flourish. Where an 
attitude prevails that nothing we did before 
is good enough for tomorrow. An organization 
that's rebuilding. Strong. Healthy. And de- 
voted to the development of new systems that 
can keep planet Earth on course and the 
people who live here healthy. 
If this sounds like the kind of company 
you can grow with, let's get together. The 
place to start is with your Placement Office. 
I was quite depressed to see that. They had 
decided to go without another song. That was the 
major reason for going to get an interview, why? I 
would recommend you to continue reading to find 
out what happened that night and also a small 
idea of what touring musicians go through to get 
the enjoyment of "a night of rock." The Interview: 
Walking into the dressing room I found four hairy. 
rather unexcited. and extremely tired musicians. I 
first went to Larry Sims just to shoot the bull. He told 
me how the group works for about one or two months 
before taking a break. They were now three weeks 
into their new tour, just after release of the latest 
album. 
I asked Larry and Al Garth where their musical 
roots could be found. Al promptly and quietly said 
blues, a straight and simple remark for most but also 
an unstable answer to a firm question. We talked and 
ruled out the possibility of a John Mayall type of 
influence. He elaborated, "The steady timing of the 
music takes away a major part of the emotions and 
intended feelings cast into the music." Those of the 
20's and 30s had an era most like what blues meant to 
Al. 
After each show most of the group gets together to 
find mistakes or points that will improve the timing, 
dynamics, or overall style of song. This is what can 
be called love in music. When asked if they like 
performing the expressions on their faces alone gave 
me an answer like "are you sick?" These men live in 
music, whether composing, performing, or traveling; 
they are what they play. 
As I felt more at ease, I went in to see Jim and 
Ken. Stuffed in a 8' x 4' locker room, its contents held 
a 1959 Telecastor, a Strat and several other prize 
possessions. Intrigued by my presence their sleepy 
eyes looked up in a sparkling sort of fashion. Ken sat 
on a bench with his red masked maurauder beard 
changing in color as his smile approached that of a 
wistful grin. Jim sat a little taller, eyes like half 
moons gazing quite listlessly about, still with his 
lackadaisical look about them. They were keenly 
aware and eager to answer my eager questions. 
They told me they were quite satisfied with their 
new album. (I must admit they seemed to hold back 
expressions of which I thought were those of modesty 
and delight of producing such an album.) 
It appeared to me most of their spare time is taken 
up by the travel in planes and the practice sessions in 
between. When asked about Buffalo Springfield or 
Foco, they only knew of the here and now or, the time 
is now and they play with the hoggins and Messina 
band. (Did I ever feel out of place.) 
I asked if they glanced out at the audience before 
finally leaving and said "no" with a bit of reserved 
question. I told them how hundreds of matches were 
in the air yearning for their return, I readily noticed a 
couple of smiles laced with four bright eyes full of 
hope — that their talents were steadily and intensely 
being recognized even at WPI could freak anyone. 
The night of rock was over, everyone was tired, 
stripped of excitement, and destined to make it to the 
next gig on time. As I watched Larry, Al, Merel 
Bregante, and Jon Clarke drive off with their guitars 
and flutes and saxes packed in back, I noticed these 
four freaked out friends gaping at the window and in 
unison calling out to me in a witches gurgly scream 
BYYYYE! !! 
An equal opportunity employer. 
FRESHMEN 
and 
NEW STUDENTS 
Come to Boynton 209 from 
November 14 to November 28 to pick 
up your course selection form for 
Terms C and D and a copy of the 
class schedules for those terms. 
Then see your faculty advisor 
BEFORE DECEMBER 1 to choose 
your courses and obtain his 
signature on the form. 
J.P.vanALSTYNE. 
P.S. We also have project 
registration forms for your use. 
Page 10 Tech News Tuesday, November  14, 1972 
REVIEW 
Gymnasts Impress Crowd 
by Nora Blum 
Non-olympian, but definitely 
entertaining, the Springfield 
College Gymnastic Team 
managed to draw several gasps of 
wonder from a full house in 
Harrington last Tuesday evening. 
Inserting light hear ted numbers, 
such as the "Roaring Twenties" 
song and dance, between displays 
of gymnastic skill and coordinated 
movements, produced an effective 
show. Continuity of motion was 
employed with eye pleasing results 
in the routines on the horse. Floor 
exercise, the combination of 
gymnastics and ballet, was per- 
formed gracefully by the women's 
team.  The men's floor exercise 
which is not performed to music in 
competition as it was for this show, 
left more of an impression of 
powerful coordination rather than 
skillful grace. The women also 
exhibited competence on the 
balance beam, appropriately 
named due to its four foot height 
and four inch width. 
Timing and balance were the 
keys to "Fascination" in which the 
team would dash in and assume 
various positions while a blue 
canopy billowed overhead. By the 
time the canopy descended the 
group had to be disassembled and 
on the perimeter once more. Some 
of the movements by the men's 
team on the high bar even brought 
There will be yet another meeting of the Tech Con- 
servative Society, those wonderful folks who brought you 
LEGACY, on Thursday, November 16, in the Stoddard B 
lounge at 7:00 p.m. 
the audience to their feet. In this 
event giant swings are performed 
with various leg positions and 
changes in grip and direction of 
motion. The dismounts were fairly 
spectacular somersaults, some 
with twists. Routines on the 
parallel bars showed the great arm 
strength required. 
Probably the most daring of 
women's events, the routines on 
the unevens, had people holding 
their breath. This event involves 
constant interchange, through 
swinging, turning and twisting, 
from a high bar ten feet up to a low 
bar about two and a half feet 
below. The difficulty of the 
manuevering was underscored by 
the fact that the coach had to do 
quite a bit of "spotting" even 
though the participants have 
probably been practicing for 
years. 
The Triple Balance Team ac- 
complished various feats of 
coordination in which the low man 
acted as a foundation for the 
middle and top men. Through 
dexterous   climbing   upon   each 
Men's team disassembles pyramid through variety of leaps. 
other, the three produced for- 
mations with such appropriate 
names as "The Y," "The Mesa" 
and "Three High." 
The evening's climax was a 
series of tableaus formed by a 
group of gold-painted men. 
Depicting technology, the role of 
athletics and various human en- 
deavors, some had rather overt 
political overtones. The themes of 
equality among people, one world, 
(Photo by B.Tarr) 
and peace in Vietnam were 
presented and many of the spec 
tators reacted with exceptional 
enthusiasm. Perhaps it was fitting 
for election night, but this part of 
the show was more reminiscent of 
a political rally rather than a 
gymnastic exhibition. 
A final march by the team to the 
tune of "Hey, Look Me Over" 
brought a well-deserved standing 
ovation. 
Bethlehem Steel 
Compu/ 
Interview/ 
December 1 
Steel is the backbone of American 
business and industry, and Bethlehem 
is our country's second-largest steel 
producer. And, when it comes to 
progressiveness, we're second 
to none. 
If you're thinking career, think 
seriously about the Bethlehem Steel 
Loop Course. Ask your placement 
officer about it; see our specificaiion 
sheet; pick up a copy of our booklet, 
"Bethlehem Steel's Loop Course," at 
the placement office. Most important 
of all, sign up for a campus interview. 
Here's how you might fit in at 
Bethlehem Steel: 
Engineering and Technical Degrees 
Steel Plant Operations 
Fabricated Steel Construction 
Mining 
Sales 
Research 
Shipbuilding 
Business and Arts Degrees 
Sales 
Accounting 
The Bethlehem Steel Loop Course- 
since 1922, our program for recruiting, 
orienting, and training college 
graduates for careers in management. 
Talk over your career prospects with 
our campus representative. 
BfTH iHEM 
ST EL 
An equal opportunity 
employer 
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MATH/COMPUTER SCIENCE MAJORS 
Will your first position be worth your time and talent? 
ou join the National Security NSA, owing to the fact that the present and characteristics of data associate It will if y
Agency. In fact, working for NSA will bring 
you face to face with mathematical and 
computer challenges so great that they 
frequently go beyond the known boundaries 
of scientific knowledge. 
NSA is the agency within the Federal 
government that is responsible for designing 
and developing secure communications 
systems and EDP devices to transmit and 
receive vital information. 
The Career Scene at NSA: 
MATHEMATICIANS define, formulate and 
solve complex communications-related 
problems, many of major national significance. 
Statistical mathematics, matrix theory, and 
combinatorial analysis are but a few of the 
tools applied by Agency mathematicians. 
Theoretical research is also a vital concern at 
state of knowledge in certain fields of 
mathematics is not sufficiently advanced to 
satisfy NSA requirements. 
COMPUTER SCIENTISTS participate in 
systems analysis and systems programming 
related to advanced scientific and operational 
applications. NSA is a widely respected leader 
in the technology of computing equipment, 
systems and sciences. Agency systems are 
among the fastest available. Software design 
and development is included, as well as 
support in hardware design, development and 
modification. 
Your Imagination, a Vital Factor: Because you 
will be at and beyond the present-day state-of- 
the-art, your imagination will be stretched 
to its limits. Problems will seldom be 
formulated and handed to you. Instead you 
will define a problem by observing its origin 
d with it. 
You will then determine whether the problem 
and data are susceptible to treatment, 
and if so, how. 
Starting salaries, based on education and 
experience, begin at $9,053. Further, you will 
enjoy the varied career benefits and other 
advantages of Federal employment without 
the necessity of Civil Service certification. 
Check with your Placement Office for further 
information about NSA,.or write to: Chief, 
College Relations Branch, National Security 
Agency, Fort George G. Meade, Maryland 
20755. Attn: M321. An equal opportunity 
employer M/F. 
Our Representative will be on Campus. 
DECEMBER 7, 1972 
NATIONAL SECURITY AGENCY 
fc/                                              Friendly 
ICE CREAM SHOP         r°" bet we are 
101 Highland*,                    try us and see. 
BOOK PEOPLE 
552 Main Street 
Our new "Student's Co-Op" 
gives 10% discount 
on all school books. 
We carry a wide line of 
classics, movement lit., 
study guides, occult, 
art, adult, etc. 
Placement Office 
has many part-tiaae 
Job Listings 
if you are looking for work 
check Boy n ton 317. 
Industrial Solvents and Chemicals 
Polyvinyl Films 
PART-TIME WORK niAIL. 
Day & Night 
Wilkinsonville, Mass. 
865-4367 
865-5355 
"NOTIS" 
PIZZA 
137 HIGHLAND ST. 
752-9248 
10e OFF 
On Any Pi 
with this ad 
Good Nov. 14 - Nov. 28 
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GRIDMEN BOW TO NORWICH: FINISH 3 - 5 
Norwich University continued to 
hex over WPI with a 12-3 victory on 
muddy Alumni Field, thus giving 
the Cadets their eleventh straight 
victory over Tech. 
In the first half, it was all WPI; 
the first time they had the ball, 
Tech ate up seven minutes on the 
clock before being stopped around 
midfield. After an exchange of 
kicks, WPI again drove into 
Norwich territory but a deter- 
mined cadet defense and a missed 
field goal try gave the cadets the 
ball on their own twenty. 
The next time Tech had the ball, 
they could again easily work 
against the Norwich defense until 
the Cadets had their back to the 
wall. After Jimmy Buell had 
brought Tech down to Norwich's 7 
yard line on a beautiful run after 
catching the ball on about the 
thirty yard line, the Norwich 
University defense again con- 
tinued its fine defense in its own 
territory by thwarting WPI's of- 
fense play after play until Tech 
was left with a 4th and 12 situation. 
Bob Aubry came in and easily 
booted the field goal making the 
score WPI 3 and Norwich 0. 
The only other scoring op- 
portunity came late in the second 
period, on another field goal try. 
The kick was long enough,  but 
strayed left. 
In the second half, Norwich 
replaced its quarterback 
switching to Tom Carrk, who was 
the chief reason for Norwich's 
come-from-behind victory over 
Tech the previous year. 
Norwich continually found holes 
in the WPI defense, which suffered 
a temporary lapse, and finally 
scored — but only after WPI had 
held Norwich for three plays from 
their three yard line. 
Just as WPI had controlled the 
ball the first half, Norwich had the 
ball almost the whole second half. 
Tech's defense gave the offense 
the ball many times, by in- 
terceptions from Tom Spence, 
Kevin Crossen, and Tom Palumbo 
and Garry Nunes but the offense 
lacked the fire it had the first half 
by gaining only three yards in the 
air and minus three yards on the 
ground. 
Tech did manage to get the ball 
in the Norwich 7 yard line, but a 
key interception followed, 
nullifying Tech's fine field 
position. 
Norwich scored again late m the 
second half with less than three 
minutes left on the clock. When 
they kicked to WPI the engineers 
managed to bring the ball down to 
the seven yard line with key 
catches by halfback Geary 
Schwartz but    time ran out. 
The loss brought WPI's season to 
a disappointing 3-4 season, with 
many of the losses occurring in 
the second half. The game also 
marked the end of the continually 
starring career of co-captains Jim 
Buell, Wayne Pitts, and Pat Daly 
— the inspiration and leadership 
provided by the three was felt by 
all. Also playing their last games 
for Tech were seniors Bruce 
Beverly, Tom Cawley, Don 
Moquin, Bill Cormier, Charlie 
Cavanaugh, Roger Lavallee, 
Frank Whipp, Steve Slavick, and 
Kevin Crosen. Tom Beckmen was 
lost for the season before the 
Wesleyan game but played well 
before the injury. Mike Ball tripped up on inside cut 
GIFT ENHANCES FACILITIES 
Early in October, WPI received 
a new addition to its athletic 
department, an addition that has 
remained unknown to but only a 
few members of the WPI com- 
munity. The new addition is a 
Universal Gym, which is located in 
the weight room on the lower level 
of the Alumni Gymnasium. The 
B-BALLERS: LOOKING AHEAD 
Worcester Tech's Varsity 
Basketball team has an awesome 
task ahead of itself. The young 
engineers are eager and hustlers 
but have some big holes to fill. The 
spots left by John O'Brien, Jim 
Henderson and Frank McMahon 
will have to be filled. O'Brien's 
scoring, rebounding and leader- 
ship will be sorely missed, along 
with Henderson's fine center play 
and McMahon's quarterbacking. 
At the point position it looks like 
Marty Frengs, junior Co-captain 
will take over. Frengs saw much 
playing time last year and his 
experience and tremendous hustle 
should help Tech in the early 
going. The scoring gap left by 
O'Brien will try to be filled by Rick 
Turner (Co-captain) and Richie 
Allen.   Turner   is   an   excellent 
shooter and good rebounder. Allen 
has a good shot and goes to the 
basket well. The biggest sore spot 
is in rebounding particularly at 
center. O'Brien and Henderson 
were the big strong rebounders last 
year. The center spot has been a 
question mark with sophomore 
Pete Kuda presently holding the 
edge. Kuda is big and strong at 6' 
7" and over 200 lbs. but is inex- 
perienced and slow. The fifth spot 
is wide open with junior Larry 
Saint and sophomore Jim Aceto 
putting on a good fight. 
It looks as if the Tech five will be 
able to score but might have 
trouble stopping their foes 
especially inside. The experienced 
returnees will have to go strong in 
the early going to help the others 
build confidence. 
FENCERS READY FOR OPENER 
AS SEASON LOOKS PROMISING 
Fencers Ready for Opener as Season Looks Promising 
This coming Saturday, the 18th, the WPI Fencing Team will host a 
tri-meet with S.M.U. and Dartmouth in Harrington at 1 p.m. 
This year the team is predominately comprised of experienced up- 
perclassmen, bolstered by the return of Barry Hynds (foil) and Lou 
Piscitelle (epee) after both missed last season. There are four seniors, 
four juniors and one sophomore. 
Foil this year has great depth and potential with the return of Russ 
Smith (Sr.) and Rich Loomis (Jr.), both tied for second highest in total 
number of victories last season. Other foil fencers competing for starting 
positions are Barry Hynds (Jr.), Rob Goeller (Soph.), Joey Yu (Fr.), 
Rodney Dill (Fr.), and Steve Divoll (Fr.). 
Epee is very solid this year though sporting a three man team. The 
team has a height advantage and experience in Bob Smith (Jr) and Lou 
Piscitelle (Jr), both of whom should give very respectable per- 
formances. Conrad Baranowski. second place finalist in last year's New 
Englands, will be anchorman while trying for an undefeated season. 
The sabre team is considered the weakest of the three weapons. 
Returning seniors George Nowinski and Mike Patsouris should have 
good seasons. Freshman Wes Lu and Joey Yu, both having fenced sabre 
before in high school, are welcomed additions to the sabre team. 
Tech should do well against both S.M.U. and Dartmouth. 
Anyone interested in fencing is urged to come to Saturday's tri-meet 
and see the competition. The club is looking for new "blood," especially 
sophomores and treshmen. 
Members of the Tech squad are: 
Seniors - Bob Zawada, Dave 
Haflich; Juniors - Marty Frengs, 
Larry Saint, Richie Allen; 
Sophomores - Jim Aceto, Pete 
Kuda, Don Taddia and Kevin 
Mishler. 
HOCKEY 
by Gene DeJackome 
The WPI hockey club, under the 
direction of Coach Len Bowen, will 
open its regular season following 
the annual Jamboree, November 
21 at Worcester Arena. Eight 
teams will be participating in this 
pre-season Jamboree which will 
be free to students with Tech I.D.'s. 
Although the WPI team has not 
participated in any scrimmage 
games to date, the forces led by 
Co-captains Jim Risotti and Kevin 
Crossen look to be a tough, well 
balanced team. The returning 
starters from last year include 
Steve Alviti, Jim Sweeny, Todd 
Cermier, Pete Walworth, and 
Mark Granahan along with Risotti 
and Crossen. These experienced 
icemen together with a fine group 
of freshman players including Ed 
Shay, Jay Manning, Bruce Wood 
and two much needed goalies are 
the base of the team which looks to 
be one of the best WPI has ever 
had. The 39 man turnout for the 
team will be cut to 17 players on 
Tuesday, November 14, 
WPI plays in a two division 
league with the league being split 
into club and Varsity teams. In- 
cluded in the club division are 
Bentley, Clark. Fitchburg State, 
Framingham State and WPI. 
Those in the Varsity division are 
Assumption, Worcester State, 
Nichols, and Holy Cross. 
From the optimism of the coach 
and players, this 1972-1973 season 
looks to be a fruitful one for the 
WPI hockey club, but it needs 
student support. All home games 
are played at Worcester Arena and 
admission is free; so drop the 
books for a night and support a five 
man team. 
Universal Gym was received as a 
gift from the Poly Club, which is 
organized to help WPI athletics. 
A Universal Gym, for those who 
have never seen one, consists of 
fifteen stations, which combine 
most of the exercises generally 
performed in exercising with 
weights. These stations are con- 
tained in two separate units which 
take up only a small amount of 
space. Some of the stations on the 
machine are: 
1. Leg Press which can be ad- 
justed to a maximum of 760 lbs. 
and is good for leg and hip 
conditioning. 
2. Chest Press which is the same 
as the bench press and can be 
adjusted up to 230 lbs.    . 
3. Shoulder Press which has a 
maximum of 230 lbs. 
4. Abdominal conditioner which is 
good for maintaining a slim 
waistline. 
5. Thigh and Knee machine 
6. Back hyperextension and 
swimmerkick station 
7. Rowing station 
8. Quad and Dead Lift station 
These are only eight of the fif- 
teen stations and a variety of 
exercises can be performed on 
them. A chart is posted near the 
machine showing these exercises 
and instructions for proper use of 
the machine. 
The Universal Gym has become 
one of the most widely used con- 
ditioning apparatus in major 
colleges. It has as many as twenty- 
two machines and the Universal 
Gym is even found in many high 
schools. Dr. Pritchard, head of the 
WPI athletic department, is ex- 
tremely enthusiastic about the new 
machine and has even expressed 
hopes of purchasing a second 
machine should this one receive 
the use he foresees for it. He gave 
numerous reasons for the purchase 
of the machine and also gave 
several  advantages  it  has  over 
conventional weights. The number 
one reason that the machine was 
bought was due to the disap- 
pearance of much of the equipment 
from the weight room. The cost of 
replacing this equipment every 
year was enormous and he felt this 
more than justified the buying of 
the gym, which only cost $2,675. 
Dr.Pritchard stated that it is 
virtually impossible to remove the 
weights from this machine 
(although some clever techie will 
probably find one) and there is 
little else that can be removed 
from it. Another advantage of the 
Universal Gym was mentioned by 
Coach King, who pointed out that it 
conserves enormous space and 
gives WPI the weight facilities, 
which could only be provided by a 
much larger weight room and this 
is not possible as our athletic 
facilities are limited. 
Dr. Pritchard said since the 
machine can be adjusted for in- 
finite applications that it could 
be used by all of the athletic teams 
of WPI. He also stressed the fact 
that the machine was available for 
use by all of those who are part of 
the WPI community. In fact, he 
added, a female member of the 
faculty was even using the 
Universal Gym. At the present 
time the machine is getting good 
use, but he hopes to see more 
people work out on it. In talking to 
a few people who used the 
Universal Gym, they said that they 
found it much better than just 
lifting weights and were getting 
better results from using the 
Universal Gym. 
For the people that are in- 
terested in using the machine or 
would just like to see it used, it is 
located in the weight room in 
Alumni. The weight room is open 
Monday through Friday from 7. 30 
a.m. to 9:00 p.m. and on Saturday 
from 7:30 to 5:00 p.m. Remember 
that it is available for everyone in 
school. 
BOWLERS EXCELL 
The Worcester Tech bowling team earned a record setting second 
straight victory Saturday as they defeated 15 other schools in the Auburn 
lanes. The team set a total pinfall record of 2886 for three games as they 
averaged 192 per man and a single game record of 1002 for five men. The 
team was led by sophomore Glenn Miller with a 645 series and captain 
Tom Burns with a 239 and 227. Filling out the team with exceptional 
bowling was Eddie Karedes, Gary Gastigerand Jim Gow. 
In the double events, Randy Emerson of WPI had a fine 238 game. 
The team's next tournament will be December 2 at the Boston Univer- 
sity lanes. 
